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VSAKA DRZAVA IMA Z ZAKONI UREJENO BIVANJE,
ZAPOSLOVANLUE IN DELO TUJCEV.

CE STE MIGRANT IN ZELITE DELATI, MORATE PRAVILOMA
IMETI DOVOLJENJE ZA PREBIVANJE IN DOVOLJENJE ZA DELO.

EVERY COUNTRY HAS LAWS GOVERNING THE RESIDENCE,
EMPLOYMENT AND WORK OF FOREIGNERS.

IF YOU ARE A MIGRANT AND WISH TO WORK, YOU MUST,
AS A RULE, HAVE A RESIDENCE PERMIT AND A WORK PERMIT.

Y KOXKHIM KPATHI 3AKOHAMI BPEMY/IbOBAHO
NPOXWBAHHSA, MPALEBAALLTYBAHHA TA POBOTY
IHO3EMLIB.

AKLO B MIFPAHT | XOYETE MPALKOBATW, BV NMOBUHHI
MATW MOCBIAKY HA NMPOXNBAHHA TA AO3BI/T1 HA POBOTVY.

B KAXOW CTPAHE 3AKOHAMM YPEMYINPOBAHO
MPEBbIBAHWE, TPYAOYCTPOWCTBO U PABOTA
NHOCTPAHLLIEB.

EC/IN Bbl MUTPAHT N XOTUTE PABOTATDb, Bbl JO/TXHbI
NMETb B HA XXUTE/IbCTBO 1 PA3PELLEHNE HA PABOTVY.




NOBEN MIGRANT NE SME BITI ZRTEV IZKORISCANJA NA
DELOVNEM MESTU ALI KJER KOLI DRUGJE. NOBEN DELAVEC
NE SME BITI DISKRIMINIRAN ZARADI SPOLA, STAROSTI, RASE,
VEROIZPOVEDI IN SPOLNE USMERJENOSTI.

NO MIGRANT SHOULD BE EXPLOITED AT WORK OR
ANYWHERE ELSE. NO WORKER SHOULD BE DISCRIMINATED
AGAINST ON THE BASIS OF GENDER, AGE, RACE, RELIGION
AND SEXUAL ORIENTATION.

YKOAEH MIFPAHT HE MOBWHEH BYTW >KEPTBOO
EKCIM/IYATALLI HA POBOYOMY MICLI YW AE-HEBYAOb
LLIE. >KOAEH MPALLIBH/K HE MOBWHEH 3A3HABATU
ANCKPUMIHALLIT 3A O3HAKOIO CTATI, BIKY, PACK, PENITIT TA
CEKCYA/IbHOI OPIEHTALIJ.

HW OANH MUTPAHT HE JO/TKEH BblTb XXEPTBOW
SKCI/IYATALUUW HA PABOYEM MECTE WV TAE-NUBO
ELLIE. HN OANH PABOTHUK HE AOJ/TXEH MOABEPTATbCA
ANCKPUMUHALMN HA OCHOBAHWW TONA, BO3PACTA,
PACbI, PE/INTAN N CEKCYATIbHOW OPUEHTALMN.




POISCITE INSTITUCIJO, KJER BOSTE ZACELI POSTOPEK
ZA PRIZNAVANJE SVOJE FORMALNE IZOBRAZBE ALI
PRIDOBLJENIH VESCIN IN ZNANLJ.

FIND AN INSTITUTION WHERE YOU WILL START
THE PROCESS TO RECOGNISE YOUR FORMAL EDUCATION
OR ACQUIRED SKILLS AND KNOWLEDGE.

3HAVAITb 3AKIAA, AE B/ PO3MOYHETE MPOLEAYPY
HOCTPU®IKALLIT BALLIOI ®OPMA/TIbHOI OCBITU
ABO HABYTUX 3HAHb TA HABUKIB.

HAMOWTE YYPEXAEHVE, B KOTOPOM Bbl HAYHETE
NPOLIEAYPY HOCTPUPUKALIMN BALLETO ®dOPMAJIbHOIO
OBPA3OBAHUA

N MPUOBPETEHHBIX HABBIKOB 1 3HAHWI.




VASE DELAVSKE PRAVICE SO ZAPISANE V ZAKONU O
DELOVNIH RAZMERJIH, V KOLEKTIVNI POGODBI IN V POGODBI
O ZAPOSLITVI ALI'V POGODBI O SEZONSKEM DELU, V POGODBI
O AVTORSKEM DELU ALl V PODJEMNI POGODBI. VASE
ZAGOTOVLJENE MINIMALNE PRAVICE SO ZAPISANE V ZAKONU
O DELOVNIH RAZMERJIH IN V KOLEKTIVNI POGODBI.

YOUR LABOUR RIGHTS ARE WRITTEN IN THE EMPLOYMENT
ACT, IN A COLLECTIVE AGREEMENT AND IN AN EMPLOYMENT
AGREEMENT OR IN A SEASONAL WORK AGREEMENT, IN AN
AGREEMENT ABOUT COPYRIGHT WORK OR IN A TEMPORARY
WORK AGREEMENT. YOUR MINIMUM GUARANTEED RIGHTS
ARE WRITTEN IN THE EMPLOYMENT ACT AND IN A COLLECTIVE
AGREEMENT.

BALLI MPABA HA PABOTY MNMPOMNCAHO B 3AKOHI INMPO YMOBW
MPALY, Y KONEKTUBHOMY JOrOBOPI TA B TPYAOBOMY
AOroBOPI ABO B IOTOBOPI NMPO CE3OHHY POBOTY,

B ABTOPCbKOMY AOIrOBOPI Y/ B AOIOBOPI MIAPAAY.
TAPAHTOBAHI BAM MIHIMA/IbHI NMPABA MPOTMMUCAHI 3AKOHOM
MNPO YMOBW MPALI TA Y KOJTEKTMBHOMY IOTOBOPI.

BALLI TPYAOBBIE MPABA MPOTMWCAHbI B 3AKOHE OB
YCJTOBUAX 3AHATOCTW, B KOJI/IEKTMBHOM AOIOBOPE N
B TPYAOBOM AOTIOBOPE N/ B JOMOBOPE O CE30OHHbIX
PABOTAX, B ABTOPCKOM AOIroBOPE N/ B JOTOBOPE
NoAPAOA. MVUHVMA/IbHbIE TAPAHTUPOBAHHbBIE BAM
MPABA 3AMVCAHbI B 3AKOHE OB YC/10BUAX 3AHATOCTN N1 B
KONNEKTUBHOM AOrOBOPE.NMNCAHI 3AKOHOM MPO YMOBIK
MPALI TA Y KOJTIEKTMBHOMY IOTOBOPI.
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DOLOCENE KATEGORIJE DELAVCEV ZAKON SE DODATNO
SCITI. TE KATEGORIJE DELAVCEV SO: INVALIDI, BOLNI
DELAVCI, NOSECNICE, DOJECE MATERE IN STAREJSI DELAVCI.

THE EMPLOYMENT ACT ALSO PROTECTS CERTAIN
CATEGORIES OF WORKERS. THESE CATEGORIES ARE:
DISABLED WORKERS, SICK WORKERS, PREGNANT WOMEN,
BREASTFEEDING MOTHERS AND ELDER WORKERS.

LESKI KATETOPIi MPALIBHUKIB JOAATKOBO 3AXMLLIEH
3AKOHOM. Z10 UMX KATETOPIV MPALLIBHUKIB
BIAHOCATbCS: IHBA/IAN, XBOPI, BAMITHI, TOAYIOYI MATEPI,
POBITHVKW MOXM/IOrO BIKY.

HEKOTOPbIE KATETOPUW PABOTHMKOB AOMNO/HUTE/IbHO
SALLMLLEHBbI 3AKOHOM. K 3TUM KATETOPUAM
PABOTHNKOB OTHOCATCA: UHBAJINAbI, BOJIbHbIE,
BEPEMEHHbIE, KOPMALLIME MATEPU N MOXW/1bIE
PABOYME.




ZAKON O DELOVNIH RAZMERJIH DOLOCA PRAVICE IN
OBVEZNOSTI DELODAJALCA IN DELAVCA. DELODAJALEC VAS
MORA OBVESTITI TAKO O OBVEZNOSTIH KOT O PRAVICAH.

THE EMPLOYMENT ACT DEFINES THE RIGHTS AND
OBLIGATIONS OF BOTH EMPLOYERS AND EMPLOYEES. YOUR
EMPLOYER MUST INFORM YOU OF YOUR OBLIGATIONS AS
WELL AS YOUR RIGHTS.

3AKOHOM PO YMOBW MPALLI BU3HAYEHO MPABA
TA OBOB'A3KN POBOTOAABLIA TA MPALIBHUKA.
POBOTOAABELIb MOBUHEH MNMPOIHOOPMNPOBATK BAC 4K
MPO OBOB'A3KW, TAK | MPO MPABA.

3AKOH OB YC/TIOBUNAX 3AHATOCTW OMNPEAENAET
MPABA N OBA3AHHOCTW PABOTOAATENA 1 PABOTHUKA.
PABOTOAATE/Mb AO/TKEH NHPOPMNPOBATb BAC Ob
OBA3AHHOCTAX N NMPABAX.
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Z DELODAJALCEM MORATE USKLADITI POGODBO O
ZAPOSLITVI IN JO PODPISATI. ENAKO VELJA ZA VSAKO
SPREMEMBO POGODBE O ZAPOSLITVI.

YOU MUST READ AND AGREE TO THE EMPLOYMENT
AGREEMENT, AND SIGN THE EMPLOYMENT AGREEMENT
WITH YOUR EMPLOYER. THE SAME APPLIES TO ANY CHANGE
OF YOUR EMPLOYMENT AGREEMENT.

BW MOBWHHI JOMOBUTUCA | NIAMNNCAT TPYAOBY Yroay
3 POBOTOAABLIEM. TE )X CAME CTOCYETbCA BYAb-AKNX
3MIH Y TPYAOBOMY AOTOBOPI.

Bbl I0/1KHbl COTTACOBATb 1 MOAMUCATb TPYAOBOW
[IOFOBOP C PABOTO/ATE/IEM. TAKOW XE MPUHLMM
MNPUMEHSETCS K /TFOBbIM M3MEHEHUAM B TPYAOBOM
[IOrOBOPE.
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NE PODPISUJTE NICESAR, CESAR NE RAZUMETE
POPOLNOMA. NE PODPISUJTE PRAZNIH PAPIRJEV IN
OBRAZCEV.

DO NOT SIGN ANYTHING YOU DON'T FULLY UNDERSTAND!
DO NOT SIGN ANY BLANK PAPERS OR FORMS!

HE NIANNCYATE HIYOTO, AKLLO HE PO3YMIETE MOBHICTIO
3MICT BUK/TALEHOTO. HE MIAMUCYATE HE3AMOBHEHWX
AOKYMEHTIB TA B/TAHKIB.

HE MOANWCBIBAWTE TO, YTO Bbl HE MOHUMAETE B
MOTHOW MEPE. HE MOAMNUCBIBAVTE YNCTbIE BYMATU U
B/TAHKW.




DELODAJALEC VAS MORA PRIJAVITI V DELOVNO RAZMERJE
IN ZDRAVSTVENO ZAVAROVANLJE. IZROCITI VAM MORA
POTRDILO O ZAVAROVANJU. SELE TAKRAT STE ZAKONITO
ZAPOSLENIL.

YOUR EMPLOYER MUST REGISTER YOU FOR EMPLOYMENT
AND HEALTH INSURANCE AND GIVE YOU A CERTIFICATE OF
INSURANCE. ONLY THEN YOU ARE LEGALLY EMPLOYED.

POBOTO/AABELb 300B0B'A3AHN ODOPMUTH
MEAVYHE CTPAXYBAHHA A/14 BAC, AK AN1A MPALIBHUKA, |
NOBWMHEH HAOATW BAM AOBIAKY MPO LE. TI/TIbKN TOAI BA
NETANIbHO MPALIEB/TALLITOBAHI.

PABOTOAATE/Tb OBA3AH OPOPMUTb MEAMUMHCKOE
CTPAXOBAHWME A/1A4 BAC, KAK AJ14 PABOTHUKA, N AO/TKEH
MNPEAOCTABNTb BAM MOATBEPXAEHWME OB 3TOM.
TO/J1bKO TOIr4A Bbl OPULUMAIbHO TPYAOYCTPOEHDI.




10.

DELAVEC NI DOLZAN SPOSTOVATI NAVODIL DELODAJALCA,
CE BI TO POMENILO NEZAKONITO RAVNANJE. ZAVRNETE
LAHKO DELO, KI Bl OGROZILO VASE ZDRAVIJE, IN DELO, KI OD
VAS ZAHTEVA KRSITEV ZAKONOV.

THE EMPLOYEE HAS NO OBLIGATION TO FOLLOW THE
EMPLOYER'S INSTRUCTIONS IF THAT WOULD MEAN
UNLAWFUL CONDUCT. YOU MAY REFUSE TO DO WORK THAT
WOULD HAZARD YOUR HEALTH AS WELL AS WORK THAT
REQUIRES FROM YOU TO BREAK THE LAW.

MPALIBHVK HE 30BOB'A3AHNW C/IIAYBATU
IHCTPYKUIAM POBOTOAABLA, AKLLO BOHW CYMNEPEYATb
3AKOHOAABCTBY. BU MOXETE BIAMOBUTNCA BIA
POBOTU, AKA CTAHOBWTb HEBE3IMEKY A/14 BALLOIO
340POB'A ABO BMMATAE Bl BAC MOPYLLUEHHA 3AKOHY.

PABOTHWK HE OBA3AH C/IEAOBATb MHCTPYKLUMAM
PABOTOAATENA, EC/ZIM OHUN NAYT B PA3PE3 C
3AKOHOOATE/TbCTBOM. Bbl MOXETE OTKA3ATbCA OT
PABOTbI, KOTOPAA OMACHA A/14 BALLEIO 30POBbA V1A
TPEBYET OT BAC HAPYLLEHME 3AKOHA.

H




1.

DELODAJALCA MORATE OBVESCATI O VSEM, KAR JE
POMEMBNO ZA 1ZVAJANJE OBVEZNOSTI IZ POGODBE.

YOU MUST KEEP THE EMPLOYER INFORMED OF ALL
MATTERS IMPORTANT FOR THE PERFORMANCE OF YOUR
OBLIGATIONS UNDER THE EMPLOYMENT AGREEMENT.

BW MOBWMHHI MOBIAOMNTN POBOTOAABLKO BCE, LLIO
BAX/IMBO A/19 BUKOHAHHA OBOB'A3KIB 3A JIOTOBOPOM.

Bbl JO/IXHbl COOBLLTb PABOTOLATE/TO BCE,
YTO BAXHO A/19 BbIMO/THEHNA OBA3AHHOCTEN MO
AOroBOPVY.




12.

KOT DELAVEC MORATE IMETI ZAGOTOVLJENO VARNO IN
ZDRAVO DELO.

AS A WORKER, YOU MUST BE GUARANTEED SAFE AND
HEALTHY WORK.

BAM 4K MPALIBHNKY NMOBNHHA BYTU 3ABE3MNEYEHA
POBOTA, KA HE 3ArPOXXYE BALLIN BE3MEL, TA 340POB'IO.

BAM KAK PABOTHUKY OO/TKHA BblTb OBECMNEYEHA
PABOTA, KOTOPAS HE YTPOXKAET BALLIEM BE3OMACHOCTW
N 340OPOBbIO.




13.

DELODAJALEC VAS MORA ZASCITITI PRED DISKRIMINACIJO,
SIKANIRANJEM IN NADLEGOVANJEM NA DELOVNEM MESTU.
CE PRIDE DO TEH TEZAV, LAHKO PISNO ZAHTEVATE ZASCITO.

YOUR EMPLOYER MUST PROTECT YOU AGAINST
DISCRIMINATION, MOBBING AND HARASSMENT IN THE
WORKPLACE. IF THESE PROBLEMS ARISE, YOU CAN DEMAND
PROTECTION IN WRITING.

POBOTOAABELb NMOBMHEH 3AXNCTNTU BAC Bl
ANCKPUMIHALL, BYNIHIY TA AOMATAHHS HA POBOYOMY
MICLJ. AKLLIO BUHNKHYTb MPOBJ/IEMW TAKOTIO POAY,

B/ MOXETE B MUCbMOBIV dOPMI 3BEPHYTUCA 3A
3AXNCTOM.

PABOTOAATE/Tb AO/TKEH 3ALLNTNTb BAC OT
ANCKPUMUHALUNW, BYTTMHTA 1 JOMOTATE/IbCTB
HA PABOYEM MECTE. B C/TYHYAE BO3HNKHOBEHWA
STUX MPOBJIEM Bbl MOXETE B NMMCbMEHHOM BUAE
3AMPOCNTb 3ALLIATY.




14.

KO DELATE, MORATE UPORABLJATI PREDPISANO ZASCITNO
OPREMO.

WHEN YOU ARE WORKING, YOU MUST USE THE
PRESCRIBED PROTECTIVE EQUIPMENT.

A 4YAC POBOTU HEOBXIAHO BMKOPUCTOBYBATU
MPOMUCAHI 3AXUCHI 3ACOBI.

MNP NCNONHEHWN PABOYNX OBA3ATE/IbCTB
HEOBXOAMMO UCTIO/Ib30BATb MNMPEANMNCAHHDIE
3ALLNTHBIE CPEACTBA.




15.

DELODAJALCA MORATE OBVESTITI O ODSOTNOSTI
Z DELA IN O RAZLOGU ZA ODSOTNOST. TUDI SAMI MORATE
VODITI EVIDENCO SVOJEGA DELA. NE ZANASAJTE SE NA
DELODAJALCA!

YOU MUST INFORM THE EMPLOYER OF THE ABSENCE FROM
WORK AND THE REASON FOR THE ABSENCE. YOU MUST
KEEP YOUR OWN RECORD OF WORK. DON'T RELY ON YOUR
EMPLOYER THAT HE WILL DO IT!

B MOBWHHI MOBIAOMATM CBOIO POBOTOAABLS MPO
CBOMO BIACYTHICTb HA POBOYOMY MICLLI TA MPUYMHY
CBOEI BIACYTHOCTI. BM TAKOXX MOBWHHI BECTU
OB/1IK BUKOHAHOI POBOTW. HE MOK/TAQAVNTECH HA
POBOTOAABLSA!

Bbl 4O/TKHblI COOBLLUNTb CBOEMY PABOTOAATE/THO
O CBOEM OTCYTCTBWMIN HA PABOTE N O NMPNYNHE
BALLIEF'O OTCYTCTBUA. Bbl TAKXKE AO/I>KHbI BECT YYET
BbIMO/IHEHOW BAMW PABOTbI. HE HAJEWTECH HA CBOETO
PABOTOAATENA!

24, APRIL | Ponedeljek | 7,00 [45.00 [= 8 ur
25.aPRIL | torek  [22.00] 6.00 |= §ur
26.4RL | sreda | 700 |1400|=Zur
L7500 | getrtek |8.00 1600 [=8ur
28 APRIL | petek | 8,30 [18.30 [= 10 ur
29.APRIL | gobota |8.00 [12.00 |= Qur
Heene - | nedelia [10.00[16.00 |= 6 ur
PRAZAIK ponedeljek [ 7.00 | 14.00 |= Z ur
2.mA) |torek |8.00|15.00(= Zur




DELOVNI CAS JE OMEJEN NA MAKSIMALNO STEVILO UR - 7
DNEVNO, TEDENSKO IN MESECNO.

WORKING HOURS ARE LIMITED TO A MAXIMUM NUMBER
OF HOURS — DAILY, WEEKLY AND MONTHLY.

POBOYMIN YAC OBMEXYETbCA MAKCUMA/IbHOKO
KIJIbKOCTHO TOANH — LLIOAHA, LLOTVXKHA TA LLLOMICALIA. pon | Tor| sre [EeT] PET] S0B I NED

PABOYEE BPEMA OIr'PAHNYEHO MAKCUMA/1IbHbBIM !

KOJ/IMYECTBOM YACOB - EXXEAHEBHO, EXXEHEAE/TbHO U
EXXEMECAYHO.
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17.

NOCNO DELO, DELO OB PRAZNIKIH IN DELO OB NEDELJAH
SE PLACUJE VEC.

NIGHT WORK, WORK ON PUBLIC HOLIDAYS AND WORK ON
SUNDAYS ARE PAID MORE.

HIYHA POBOTA, POBOTA Y CBATKOBI AHI TA HEAINO
ONMJTAYYETbCA 3A BULLIOKO TAPUPHOKO CTABKOIO.

HOYHAA PABOTA, PABOTA B NPA3AHNKIN N1 BOCKPECEHbA
OM/TAYMBAETCS MO BOJIEE BbICOKOW TAPV®HOW CTABKE.

24, APRIL | Ponedeliek | 3.0 | 1500 |= B ur
25.APRIL | torek [22.00( 6.00 [= 8ur
26.4PR1L | sreda | 7.00 [14.00 |= Fyur _
ZFAPRIL | tetrtek |g.00 |16.00 |= 8 ur foms
28 APRIL | petek  |8.30 [1830 |=10ur
29.APRIL | sobota [ 8.00 |17.00 |= Qyr
Ikeno" | nedelia [10.0016.00 |= 6 ur




18.

IMATE PRAVICO DO ODMORA MED DELOM TER DO
MINIMALNEGA DNEVNEGA IN TEDENSKEGA POCITKA.

YOU HAVE THE RIGHT TO TAKE A BREAK DURING WORK
AND TO A MINIMUM DAILY AND WEEKLY REST.

B/ MAETE MPABO HA MEPEPBY Mi4 YAC POBOTM
TA HA MIHIMATTbHA LLOAEHHWR | LLLOTUXHEBWIA
BIZMOYNHOK.

Bbl MMEETE MPABO HA MEPEPbIB BO BPEM$A PABOTbI
HA MUHUMAbHbIV EXXEAQHEBHbIV U EXXEHEAE/TbHbIV
OTAbIX.




19.

IMATE PRAVICO DO LETNEGA DOPUSTA. VECINOMA JE TO
NAJMANJ 20 DELOVNIH DNI.

YOU HAVE THE RIGHT TO ANNUAL LEAVE. THIS IS MOSTLY
AT LEAST 20 WORKING DAYS.

B MAETE MNMPABO HA LLIOPIYHY BIAMYCKY. B OCHOBHOMY
LLE HE MEHLLIE 20 POBOYMX AHIB.

Bbl MIMEETE MNMPABO HA EXXErOAHbI/ OTMYCK.
B OCHOBHOM 3TO HE MEHEE 20 PABOYMX AHEN.




20.

PLACO MORATE PRAVILOMA PREJETI NA OSEBNI BANCNI
RACUN IN V ZAKONITEM ROKU. OB TEM VAM MORA
DELODAJALEC DATI PLACILNO LISTO.

AS A GENERAL RULE, YOU MUST RECEIVE YOUR SALARY IN
YOUR PERSONAL BANK ACCOUNT AND WITHIN THE LEGAL
DEADLINE. AT THE SAME TIME, YOUR EMPLOYER MUST GIVE
YOU THE PAYROLL.

AK MPABUNO, BV NMOBUHHI OTPUMYBATU 3APTIJTATY HA
OCOBUCTUIA BAHKIBCbKIM PAXYHK | Y BCTAHOB/TEHNI
3AKOHOM TEPMIH. POBOTOAABELb NMOBNHEH HAAATHA
BAM PO3PAXYHKOBUI MINCT MPO 3APM/IATY.

KAK MPABWNO, Bbl ZO/HKHbI MOMYYATb 3APM/IATY
HA JIMYHbIA BAHKOBCKW CYET W B TEYEHWE
3AKOHOAATE/IbHO YCTAHOB/TEHHOIO CPOKA.
PABOTOZATE/ b AO/KEH MPEAOCTABUTDL BAM
PACYETHbIN JIMCTOK MO 3APABOTHOW M/IATE.




21.

V VECINI EVROPSKIH DRZAV ZAKON DOLOCA, KOLIKO
ZNASA MINIMALNA MESECNA PLACA.

IN MOST EUROPEAN COUNTRIES THE LAW DETERMINES
WHAT IS THE MINIMUM MONTHLY SALARY.

Y BI/IbLLIOCTI EBPOMENCbKINX KPATH 3AKOHOM
BCTAHOB/IEHO PO3MIP MIHIMA/IbHOI MICAYHOI
3APMIATI.

B BO/IbLLIMHCTBE EBPOMENCKMX CTPAH 3AKOHOM
YCTAHOB/IEH PA3MEP MMHVMA/JTIbHOW EXXEMECAYHOW
3APABEOTHOW M/1ATDI.
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22.

POZANIMAJTE SE, KOLIKO ZNASA VASA BRUTO IN NETO
PLACA. POZANIMAJTE SE TUDI, ALI VAM PO ZAKONU
PRIPADA REGRES, 13. ALI 14. PLACA.

FIND OUT WHAT YOUR GROSS AND NET SALARY IS. ALSO
FIND OUT WHETHER YOU ARE LEGALLY ENTITLED TO
HOLIDAY SALARY, 13TH OR 14TH SALARY.

NI3HANTECD, 9K BYAE PO3MIP BALLOI BPYTTO |
HETTO 3APM/IATU. TAKOX AI3HANTECS, Y/ MAETE BM 3A
3AKOHOM MPABO HA PEIPEC, 13-Y UM 14-Y 3APTI/IATY.

Y3HAWTE, KAKOB BYZAET PA3SMEP BALLEV BPYTTO W
HETTO 3APIN/IATbI. TAKXXE Y3HANTE, UMEETE /11 Bbl MO
3AKOHY MPABO HA PETPEC, 13-t0 /TN 14-tO 3APTINATY.

POGODBA




23.

VSI, KI DELAMO, SMO DOLZNI PLACATI DAVKE IN PRISPEVKE.
TO OMOGOCA OBSTOJ SOCIALNE DRZAVE IN UZIVANJE
SOCIALNIH PRAVIC.

EVERYONE WHO WORKS HAS TO PAY TAXES AND
CONTRIBUTIONS. THIS MAKES IT POSSIBLE TO HAVE A
WELFARE STATE AND TO ENJOY SOCIAL RIGHTS.

YCI MPALIEB/TALLITOBAHI 30BOB'A3AHI CM/TA4YYBATA
NMOAATKN, CTPAXOBI TA COUIA/bHI BIAPAXYBAHHA.
LLE POB/Tb MOXX/IMBUM ICHYBAHHSA COLIA/IbHOI
AOEP>XABU TA KOPUCTYBAHHSA COUIANBHNMW NMPABAMIA.

BCE PABOTAIOLLIME OBA3AHbI M/TATUTb HAJIOT U,
CTPAXOBBIE 1 COLUMA/JIbHbBIE B3HOCHI. 3TO OBECIEYMBAET
CYLLECTBOBAHME COLINA/IbHOIO rOCYAAPCTBA U
OCYLLECTB/TIEHNE COUMA/IbHbIX MPAB.

DAVRKI

PRISPEVKI

~




24.

Z DENARJEM, ZBRANIM OD DAVKOV, DRZAVA GRADI
CESTE, SOLE, ZDRAVSTVENE DOMOVE, KNJIZNICE, PARKE,
INFRASTRUKTURO ...

WITH THE MONEY RAISED FROM TAXES, THE GOVERNENT
BUILDS ROADS, SCHOOLS, HEALTH CENTRES, LIBRARIES,
PARKS, INFRASTRUCTURE, ETC.

HA TPOLUI, 3IBPAHI 3 MOAATKIB, AEP>KABA BYAYE
AOPOIN, LLUKO/TIN, MEOWYHI 3AKNTAAN, BIBNIOTEKW,
MAPKW, IHOPACTPYKTYPY...

HA AEHbIM, COBPAHHbIE C HANOIOB, TOCYAAPCTBO
CTPOUT AOPOIU, LLIKO/bl, O340POBUTE/IbHbIE LLEHTPbI,
BUB/TMOTEKW, MAPKU, NHDOPACTPYKTYPY...
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Z DENARJEM, ZBRANIM OD PRISPEVKOV, DRZAVA OMOGOCA
BREZPLACNO SOLANJE IN ZDRAVLIENJE, IZPLACUJE POKOJNINE,
BREZPOSELNIM 1ZPLACUJE NADOMESTILO PLACE, SOCIALNO
SIBKIM 1ZPLACUJE SOCIALNO POMOC, OMOGOCA PLACAN
PORODNISKI IN STARSEVSKI DOPUST, STARSEVSKI DODATEK,
BOLNISKI STALEZ ...

WITH THE MONEY RAISED FROM CONTRIBUTIONS, THE
GOVERNMENT PROVIDES FREE EDUCATION AND HEALTH, PAYS
PENSIONS, PAYS THE UNEMPLOYED SALARY COMPENSATION,
PROVIDES SOCIAL WELFARE BENEFITS, PROVIDES FOR PAID
MATERNITY AND PATERNITY LEAVE, PARENTAL BENEFIT, SICK
LEAVE, ETC.

HA TPOLLII, 3IBPAHI BIZ CTPAXOBWX TA COLJIANBHUX
BIAPAXYBAHb, JEP>XABA 3ABE3MEYYE BE3OM/ATHY OCBITY
TA NIKYBAHHS, BUM/AYYE MEHCII, AOMOMOTY 3 BE3POBITT,
COLIIA/IBHY AOMOMOTY A9 COLJIANBHO HE3AXULLIEHUX,
YMOXX/IMB/IKOE OMNAYYBAHWIA AEKPET TA BIAMNYCTKY 3
aorngaay 3A AUTUHORK, BUNJIATY BATbKIBCbKOI HAABABKU
TA NIKAPHSAHWX...

HA AEHbIN, COBPAHHbBIE OT CTPAXOBbIX 1 COLMA/IbHbIX
B3HOCOB, TOCYAAPCTBO OBECMEYNBAET BECI/IATHOE
OBPA3OBAHWE W JTIEMEHWE, BbINJAYMBAET MEHCAN,
MoCcobUA Mo BE3PABOTULIE, COLIMATIbHbBIE MOCOBNA A4
COUMANBbHO HE3ALLMLIEHHDBIX, AENAET BO3MOXHbIM
OM/TAYMBAEMbI JEKPET M OTMYCK MO YXOAY 3A PEBEHKOM,
BbINAATY POANTE/TbCKNX HAABABOK U BOJ/IbHNYHDbIX...




CE ZELITE ODPRETI SVOJE PODJETJE, SE DOBRO
POZANIMAJTE PRI STROKOVNIH OSEBAH, KAJ TOCNO TO
POMENI IN KAKSNA JE ODGOVORNOST SAMOSTOJNEGA
PODJETNIKA. POISCITE DOBREGA KNJIGOVODJO!

IF YOU WANT TO START YOUR OWN BUSINESS, GET
PROFESSIONAL ADVICE ON WHAT EXACTLY THIS MEANS
AND WHAT THE RESPONSIBILITIES OF A SOLE TRADER ARE.
FIND A GOOD ACCOUNTANT!

AKLLLO B XOYETE BIAKPUTW B/IACHE MIANPUEMCTBO,
LIBHAMTECS Y ®AXIBLIB, LLIO CAME LIE O3HAYAE |
9KA BIAMOBIAAMBHICTb MPUBATHOMO MIAMPUEMCS.
3HAMZITb XOPOLLIOTO BYXTA/ITEPA!

EC/1/ Bbl XOTUTE OTKPbITb CBOE AENO, Y3HANTE
Y CMELUNASINCTOB, YTO MMEHHO 3TO O3HAYAET N
KAKOBA OTBETCTBEHHOCTb NHAMBWAYA/IbHOTO
MNPEANPUHUMATENSA. HANANTE XOPOLLIEFO BYXTA/TTEPA!

Sam os’cojni
podje’cnik

druzba z omejeno
odgovo rncs’cjo




27.

STROKOVNO POMOC IN NASVETE POISCITE PRED
NASTANKOM TEZAVE. OPREMITE SE Z ZNANJEM. NE
CAKAJTE, DA SE TEZAVA SE BOLJ ZAPLETE.

SEEK PROFESSIONAL ASSISTANCE AND ADVICE BEFORE
THE PROBLEM ARISES. EQUIP YOURSELF WITH THE RIGHT
KNOWLEDGE. DON'T WAIT FOR THE PROBLEM TO GET MORE
COMPLICATED.

3BEPTAMTECA 3A MPO®ECIMHOK AOMOMOIOHO TA
MOPALAMW A0 BUHUKHEHHSA MPOB/TEMN. O36POUTECH
3HAHHAMM. HE YEKAMTE, MOKM NMPOB/IEMA LLLE BI/bLLIE
YCKNAOHNTBbCA.

OBPALLUAMTECH K MPO®ECCMOHA/IbBHOM MOMOLLIN U
COBETY A0 BO3HNKHOBEHWA MNMPOB/TIEMbIl. BOOPYXXUTECH
3HAHUAMW. HE XXAWNTE, NMOKA NPOB/IEMA CTAHET ELLIE
CNOXHEE.

samastojni

padjetnik

druzba z omejeno
Gdgom rnos’tjn
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DELAVCI SO ORGANIZIRANI V SINDIKATE, KI JI\ POMAGAJO
PRI DOSEGANJU DELAVSKIH PRAVIC. TAM DOBITE NASVETE
IN KONKRETNO POMOC.

WORKERS ARE ORGANISED INTO TRADE UNIONS TO HELP
THEM ACHIEVE WORKERS' RIGHTS. THAT IS WHERE YOU GET
YOUR ADVICE AND CONCRETE HELP.

MNPALUIBHNKW OB'€AHAHI Y MPODCHI/IKK, AKI
AOMOMATAKOTb IM Y 3AXUCTI TPYAOBWX MPAB. TAM BU
OTPMMAETE NOPAAN TA KOHKPETHY AOMOMOTY.

PABOYVE OPFAHU3YIOTCA B MPO®COKO3bI 419
MOMOLLM VIM B PEAJIM3ALMM CBOWX TPYOBbIX MPAB.
3/1ECh Bbl MOMYUYUTE KOHCYIBTALMIO U1 KOHKPETHYIO
MOMOLLLb.




CE NE GRE DRUGACE, SVOJO DELAVSKO PRAVICO ISCETE 7
NA DELOVNEM SODISCU SAMI ALI S POMOCJO SINDIKATA. <
IF THERE IS NO OTHER WAY, SEEK YOUR EMPLOYMENT

RIGHTS AT THE LABOUR COURT BY HELP OF UNIONS OR
WITH THE HELP OF A GOOD LAWYER.
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30.

VSE V ZVEZI Z DELOM PREVERITE V SINDIKATU, INFO TOCKI,
INSPEKTORATU, UMN PORTALU ...

CHECK EVERYTHING RELATED TO THE WORK IN THE UNION,
THE INFO POINT, THE INSPECTORATE, THE UMN PORTAL ...

MEPEBIPTE BCE, LLIO MOB'A3AHO 3 POBEOTOIO: Y
MPODCMINLY, IHOOMYHKTI, IHCMEKLT TA HA MOPTA/I
UNION MIGRANT NET...

MPOBEPAWTE BCE, YTO CBA3AHO C PABOTOM B:
MPO®COKO3E, MHDOMYHKTE, MHCIMEKUWW, HA TTOPTAJIE
UNION MIGRANT NET...
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